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To amend the Homeland Security Act of 2002 to establish the Law
Enforcement Mental Tealth and Wellness Program, and for other purposes.

IN THE HOUSE OF REPRESENTATIVES

AprIL 13, 2023
Mr. THoMpPsoN of Mississippi (for himself and Mr. GARBARINO) introduced
the following bill; which was referred to the Committee on Homeland Security

OCTOBER 2, 2023
Additional sponsors: Mr. IVEY, Mr. FITZPATRICK, Ms. SCANLON, Ms. TrTUS,
Ms. ToxuDA, Mr. HIGGINS of New York, Ms. WASSERMAN SCHULTZ,
Mr. KiM of New Jersey, Mr. THANEDAR, Mr. VASQUEZ, Mr. CASE, Mr.
TRONE, Ms. Ross, and Mr. MENENDEZ
OCTOBER 2, 2023

Reported with an amendment, committed to the Committee of the Whole
House on the State of the Union, and ordered to be printed

[Strike out all after the enacting clause and insert the part printed in italic]

[For text of introduced bill, see copy of bill as introduced on April 13, 2023]
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A BILL

To amend the Homeland Security Act of 2002 to establish
the Law Enforcement Mental Health and Wellness Pro-

oram, and for other purposes.
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Be it enacted by the Senate and House of Representa-
tives of the United States of America in Congress assembled,
SECTION 1. SHORT TITLE.

This Act may be cited as the “DHS Suicide Prevention
and Resiliency for Law Enforcement Act”.

SEC. 2. DHS SUICIDE PREVENTION AND RESILIENCY FOR
LAW ENFORCEMENT.

(a) IN GENERAL.—The Homeland Security Act of
2002 1s amended by inserting after section 710 the following
new section:

“SEC. 710A. SUICIDE PREVENTION AND RESILIENCY FOR
LAW ENFORCEMENT.
“la) DEPARTMENT COMPONENTS DEFINED.—In this

section, the term ‘Department components’ means the fol-

lowing:
“(1) U.S. Customs and Border Protection.
“2) U.S. Immigration and Customs Enforce-
ment.

“(3) The Office of the Inspector General of the
Department of Homeland Security.

“(4) The Unated States Secret Service.

“(5) The Transportation Security Administra-
tion.

“(6) Any other Department component with law

enforcement officers or agents.
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“(b) LAw KENFORCEMENT MENTAL HEALTH AND
WELLNESS PROGRAM.—
“(1) ESTABLISHMENT.—
“(A) IN GENERAL—The Secretary shall es-
tablish, within the office overseen by the Chief
Medical Officer of the Department, the Law En-
Jorcement Mental Health and Wellness Program

(in this section referred to as the ‘Program’).

O o0 9 N U B W

“(B) PURPOSE.—The purpose of the Pro-

10 gram shall be to provide a comprehensive ap-
11 proach to address the mental health and wellness
12 of Department law enforcement officers and
13 agents.

14 “(C)  ADMINISTRATION.—The  Secretary,
15 working through the Program, shall—

16 “(1) establish and maintarn policies
17 and standard operating procedures, con-
18 sistent with best evidence-based practices,
19 that detaal the authority, roles, and respon-
20 sibilities of the Program;

21 “(in) conduct data collection and re-
22 search on mental health, suicides, and, to
23 the extent possible, attempted suicides, of
24 Department law enforcement officers and
25 agents, in accordance with section 552a of
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title 5, United States Code (commonly
known as the Privacy Act of 1974), section
501 of the Rehabilitation Act of 1973 (29
URS.C. 791), the Department’s directives
and policies, and section 2(a) of the Law
Enforcement Suicide Data Collection Act
(Public Law 116—143);

“(111) track current trends and leading
practices from other governmental and non-
governmental organizations for law enforce-
ment mental health and wellness;

“tiv) evaluate current mental health
and resiliency programs within the Depart-
ment components;

“(v) promote education and training
related to mental health, resilience, suwicide
prevention, stigma, and mental health re-
sources to raise mental health awareness,
and provide support to others, inclusive of
the meeds of supervisors, clinicians, care-
gwers, peer support members, chaplains,
and those who have been exposed to trauma;

“(vi) establish a Peer-to-Peer Support

Program Advisory Council, which shall—
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“(I) include at least one licensed
clinmician and at least one official with
requisite and relevant traiming and ex-
perience in peer support from each De-
partment component;

“(II) evaluate component peer
support programs;

“(I11) identify and address any
potential deficiencies, limitations, and
gaps;

“(1V) provide for sharing of lead-
g practices or best practices, includ-
g anternationally — recognized — peer
support standards of care protocols;

“(V) create a peer support net-
work  that enables the sharing of
trained peer support personnel, chap-
lains, and other peer-to-peer personnel
across Department components; and

“(VI) sustain peer support pro-
grams through ongoing funding of an-
nual and refresher traiming and re-
sources for peer support programing in

the workplace to—
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“laa) ensure — MANLVINUM
standards for peer support serv-
1ces; and

“(bb) provide appropriate
care for peer support personnel
across Department components;

“(vir) assist Department components
m developing a program to provide suicide
prevention and resiliency support —and
training for—

“(1) families of Department law
enforcement officers and agents; and

“(II) surviving famailies of officers
and agents who have been lost to sui-
cide;

“(vrer)  work with law enforcement
mental health and wellness program offi-
cials of Department components (including
peer  support-trained — personnel,  agency
mental health professionals, chaplains, and,
Jor components with employees having an
exclusive representative, the exclusive rep-
resentative with respect to such program) to
mmplement new policies, procedures, and

programs that may be necessary based on
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findings from data collection, research, and
evaluation efforts; and

“lix) conduct regular outreach and
messaging, across Department components,
of available training opportunities and re-
sources.

“(D) CONFIDENTIALITY; LIMITATION.—

“(1) CONFIDENTIALITY.—Actiwvities de-
seribed in subparagraph (C) may not in-
clude the publication of any personally
wdentifiable information.

“(11) LIMITATION.—Personally identifi-
able information collected pursuant to sub-
paragraph (C) may not be maintained or
used for any purpose other than implemen-
tation of this section, unless otherwise per-
mitted under applicable law. Any such per-
sonally identifiable information that is so
collected, maintained, or used pursuant to
this section 1s subject to applicable public
nondisclosure requirements, including sec-
tions 552 and 552a of title 5, United States
Code.

“(E) PERSONNEL.—
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1 “(0)  MANAGEMENT.—The Workplace
2 Health and Wellness Coordinator of the De-
3 partment, under the direction of the Chief
4 Medical Officer of the Department, shall be
5 responsible for the ongoing management of
6 the Program.

7 “(i) MINIMUM CORE PERSONNEL RE-
8 QUIREMENTS.—Subject to appropriations,
9 the Secretary shall ensure the Program 1s
10 staffed with the number of employees the
11 Chief Medical Officer of the Department de-
12 termines necessary to carry out the duties
13 described in  subparagraph (C), including
14 representatives from each Department com-
15 ponent and the Office of the Chief Privacy
16 Officer.

17 “(2) DIRECTIVE.—Not later than 180 days after
18 the date of the enactment of this section, the Chief
19 Medical Officer of the Department shall—
20 “(A) wssue a directive or policy that outlines
21 the roles and responsibilities of the Program; and
22 “(B) distribute such directive or policy
23 among all Department personnel.
24 “(c) COORDINATION.—The Chief Medical Officer of the

25 Department shall require the Program to reqularly coordi-
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nate with the Department components by assigning at least
one official from each such component to the Program for
the purpose of coordinating with field points of contact who
are responsible for carrying out duties within Department
mental health and wellness programs.

“(d) DEPARTMENT COMPONENTS.—The Secretary
shall require the head of each Department component to
prioritize and vmprove mental health and wellness pro-
grams that—

“(1) provide adequate resources for law enforce-
ment mental health, well-being, resilience, and suicide
prevention programs and research;

“(2) promote a culture that reduces the stigma of
seeking mental health assistance through regular mes-
saging, traiming, and raising mental health aware-
ness;

“(3) offer several avenues of seeking mental
health or counseling assistance, both within the com-
ponent and through private sources that provide for
anonymity and include access to external mental
health clinicians, service anivmals, and any other ap-
propriate, data-driven resources that improve mental
health;

“(4) review and revise relevant policies of De-

partment components that inadvertently deter per-

*HR 2577 RH
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sonnel from seeking mental health or counseling as-
sistance;

“(5) ensure that such programs include safe-
guards against adverse or disciplinary action, includ-
mg retaliation or automatic referrals for a fitness for
duty examination, by such component with respect to

any employee solely because such employee self-identi-

fies a need for psychological health counseling or as-

sistance or recewves such counseling or assistance;

“(6) implement policies that require in-person or
liwwe and interactive virtual swicide awareness and
law enforcement resiliency trainings to be provided to
law enforcement officers and agents;

“(7) makes such trainings available, as appro-
priate, to other component personnel—

“(A) upon the commencement of such offi-
cers’, agents’, and other component’s personnel’s
employment;

“(B) on an annual basis during such em-
ployment;

“(C) during such officers’, agents’, or other
component’s personnel’s transition into super-
visory roles; and

“(D) af feasible, shortly before such officer,

agent, or other component’s personnel terminates

*HR 2577 RH
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his or her employment with the Department, if

such officer, agent, or other component’s per-

sonnel elects to participate; and

“(8) include prevention and awareness training
opportunities and support services for families of
agents, officers, and other component personnel.

“(e) DATA COLLECTION AND EVALUATION.—

“(1) ASSESSMENT OF EFFECTIVENESS OF LAW
ENFORCEMENT HEALTH AND WELLNESS PROGRAMS.—
The Workplace Health and Wellness Coordinator,
under the direction of the Chief Medical Officer of the
Department—

“(A) shall—

“(1r) develop criteria to assess the effec-
tiveness of law enforcement health and
wellness programs carried out by the De-
partment;

“(11) conduct annual confidential swr-
veys of law enforcement officers and agents
within Department components to assist in
evaluating the effectiveness of law enforce-
ment health and wellness programs in ac-
cordance with the criteria developed pursu-

ant to clause (1); and

*HR 2577 RH
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“(111) ensure that the surveys conducted
pursuant to clause (11)—
“(1) incorporate leading practices
m o questionnarre and survey design
and development; and
“(I1) establish a baseline and sub-
sequently measure change over time;
and
“(B) may utilize contractor support in car-
rying out the duties described in subparagraph

(A).

“(2) RECOMMENDATIONS.—The Chief Medical
Officer of the Department shall provide recommenda-
tions to Department components based on the evalua-
tion of programs and the results of the surveys con-
ducted pursuant to paragraph (1).

“(3) INCIDENT REPORTS.—Kach Department
component shall report to the Workplace Health and
Wellness Coordinator incidents of suicide involving
law enforcement officers and agents, together with any
data relating thereto consistent with data collected
under section 2(a) of the Law Enforcement Suicide
Data Collection Act (Public Law 116—143). The Coor-

dinator shall forward such information to the Law

*HR 2577 RH
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Enforcement Officers Suicide Data Collection Pro-
gram established pursuant to such section.
“(4) CONFIDENTIALITY; LIMITATION.—

“(A)  CONFIDENTIALITY.—Activities  de-
seribed in paragraph (1) or reporting described
under paragraph (3) may not include the publi-
cation of any personally identifiable informa-
tion.

“(B) LiMITATION.—Personally identifiable
mformation collected pursuant to paragraph (1)
may not be maintained or used for any purpose
other than implementation of this section, unless
otherwise permitted under applicable law. Any
such personally identifiable information that is
so collected, maintained, or used pursuant to this
section 1s subject to applicable public nondisclo-
sure requirements, including sections 552 and
552a of title 5, United States Code.

“(f) BRIEFING.—Not later than 180 days after the date
of the enactment of this section and annually thereafter
through fiscal year 2027, the Chief Medical Officer of the
Department shall provide to the Commattee on Homeland
Security of the House of Representatives and the Commattee

on Homeland Security and Governmental Affairs of the

*HR 2577 RH
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Senate a briefing regarding the vmplementation of this sec-
tion.”.

(b) CLERICAL AMENDMENT.—The table of contents in
section 1(b) of the Homeland Security Act of 2002 is
amended by inserting after the item relating to section 710

the following new item:

“Sec. 710A. Suicide prevention and resiliency for law enforcement.”.

*HR 2577 RH



Union Calendar No. 189

118t CONGRESS
1ST SESSION :. zo quq

[Report No. 118-237]

A BILL

To amend the Homeland Security Act of 2002 to
establish the Law Enforcement Mental IHealth
and Wellness Program, and for other purposes.

OCTOBER 2, 2023

Reported with an amendment, committed to the Com-
mittee of the Whole House on the State of the Union,
and ordered to be printed




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2023-10-03T01:37:37-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




